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Government of Jammu and Kashmir
Civil Secretariat, Finance Department.

NOT'IFICATION
DATEDs JAMMU JANUARY 15, 1996,

In exercise of the powers conferred

by proviso to Section 124 of the Constitution
of Jammu and Kashmir, the Governor is pleased
to make the following Rules, namely:=-
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SHORT TI'TLE

These Rules may be called the Jammu and
Kashmir Civil Services(Higher Standard
Pay Scale Scheme)Rules, 19S6

COMMENCEMENT

These Rules shall come into force
weea,f, 1.].]995.(

EXTENT OF APPLICATION
These Rules shall ap:;-ly to:

All categories of non-gazetted Government
Employees except as provided elsewhere here

in these Rules, who are whole time employees
working either in permanent or guasi-permanent
or temporary capacity in graded scales:;

such other categories of employees as

may be specified by the Government from
time to time,

These Rules shall not apply to:

Gazetted Government Employees;

Government Employees in part time employment;
persons engaged on contract basis;

persons employed on work charged establishmgnt;
Government employees under suspensiong
Persons on re-employment;

(contdececes?)
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Such of the categories' of posts/Emplcyees,
for which special treatment is expressly
provided or may be provided under any Law
or Rule or Notification or Order for the
time being in force;

Provided that vhere there is provision of

only one time-bound‘Promotion under the aforementioned

rules or any orders for the time being in force and the

same is allowable and granted after putting in less than

9 years’service on the entry post, the next Higher Standard

Pay Scale under these Rules in such case(s) will be granted
from the first of the month following the month in which
such employee(s) completes 18 years of regular satisfactory

service with reference to entry post without yetting any

promotan’, .
4, DEFINITIONS
In these Rules unless the context otherwise
requires —=-=-
a/ "Scheme" means the Higher Standard Pay
Scale Scheme,
b/ "Existing Pay Scale" means the pay scale
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of the entry post applicable from 1-4-1¢87
as per Jammu & Kashmir Civil Service(Revised
Pay)Rules, 1992, as indicated in Column 2

of the Schedule 1, held by the Government
enplcyee at the time of his/her 'Promotion
In-SITU' under this Scheme

(condececessss3)



EXPLANATION

¢

In case of a Government servant who, on the relevant

date, was on deputation or on leave or on foreign Service or
under suspension of under training "existing pay Scale" in
hig/her case means the pay scale applicable to the post which ]
he/she would have held but for his/her being on such deputation

or leave or foreign service or under training or under suspensior
as the case may be .

c/

e/

i/

1/

SEE%;:;'QL

"Promotion'In-Situ' meams elevation from the existing
pay scale to the prescribed Higher Standard Pay Scale
without change of desiegnation, responsibility or
inter-se-seniority.

"Higher Standard Pay Scale" means the pay scale

indicated in column 3 & 4 of Schedule 1 appended to
these Rules,

"Schedule" means a Schedule appeaded to these Rules,

I,IT &IIT Higher Standard Pay Scale" means the
prescribed Higher Standard Pay Scale indifated in
col.3,4 & 5 of Schadule 1 respectively,

"Promotion" means a functional promotion to the next
Higher post as per the respective Recruitment Rules;

"Competent Authority" means the appointing authority
for the post of Higher Grade Pay Scale under these
Rules; ;

"Service Career™ means the service rendered in a
particular service to which the employee belongs

at the time of grant of 'Promotion In-Situ' under
these Rules;

"Structure" means the structure of Higher Standard
Pay Scales as indicated in Schedule 1 of these Rules;

"Regular satisfactory Service" means actual
continuous Service under the State Government in the
present cadre to be reckoned within the same cadre
and assessed fit for the purpose of promotioq)

"Employee'" means a nén-Gazetted leagular Government
Servant who is a whole time employee working either
in permanert or quasi-permanen: or temporary
capacity in ¢graded scale; :

any other term used in these Rules, but not defined

herein, shall carry the same meaning as assigned to
it in J&K Civil Bervice Regulations.

(Con(io 004)
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5. GRANT OF HIGHER STANDARD FAY SCALE

i) (a) An employee cevered under these Rules whe has net

<?§§:> get any premetien er psremetienal scalu/Selection Scale in

Uﬁhis service career and -has cemeleted 18 years er mere but
FﬂﬂJﬁ; less than 27 years ef regqular satisfactery Service befere
?MV 1.1.1995 will ke allewed, w.e.f. 1.1.1995, in plac;‘IE\FI?“¢>

15

existing scale the secend Higher Standard My Scale s pecified

> )/ in Celumn 4 ef Schedule 1 eof these rules;

o
4

(») An empleyee cevered under thess’'rules whe cempletes
such regular satisfactery service eof 18 years after 1.1.95
and has net get any premetien er premetienal scale/selectien
scale in his Service @areer will k= allewesd the Secend

v~ Higher Standard Scale frem the lst .ef the menth fellewing
the menth in which he cemeletes such service;

-~

i) (a) An empleyee cevered under these Rules whe has net get
any premetien er wremetienal scale/Selectien Scale in his/her
9“7 };4# Service @areer and has cemesleted 27 years er mere of regqular

d{ gsatisfactery service befeore 1-1- 1995 will be allewed,with
NO }A g;%Peffect from 1-1-1925,1n place of hig/her existing scale, the
2%

6n’§zc ] ' Third Hieher Standard Pay Scale specified in Celumn 5 ef
" Schedule I ef these Rules;

(W) An empleyee cevered und=r these Rules whe cempletes

suéh regular satisfactery service‘of 27 years after 1-1-1995
1) and has net get any premetien er ifimétional Scale/Selectiehn

Scale in his service career will be 3llewed the Third Higher

Standard Scale frem the 1st ef the menth fellewing the menth-

in which he cempletes such service; -

ll

114) ¢ a) Every emsleyes, cevered under these rules whe has net
set any wsremetien er wremetienal scaWe/Sel-ction grade in

his service carerr and has cemsleted nine years er mere but

\ less than 18 years eof reqular satisfactery service ¥efere
1.1.95 will ke 'allewed, Weeofo 1. 1}1995 in slace ef his
existing pay scale the first Higher Standard Scale s p-cified
in Celumn 3 ef Schedule 1 of these ru1e3°

(o) An empleyee, cevered under these Rules whe cempletes

such reqular satisfactery service ef 9 years after 1.1.1995
‘ and has net get any premetien er promctionai scale/selection‘

grade in his service career will be allewed the 1st Higher

Standaré Scale frem 1st of the menth fellewing the menth in
j> which he cempletes such service; '

A
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(iv) (a) An empley=e cevereé under these Rules whe after grant

of ene er juere prometiens after first entry ifhte the service
has staenated fer 9 years er mere in the same pest Mefere
1.1.1995 will ke allewsd, W.eef. 1.1.1995, in place of his/her

existing pay scale the Ist Higher Standard Scale as specified
in celumn 3 ef Schedule 1 ef theze Rules.

A

[

() An empleyee c‘verei under these Rulée whe after grant
of ene eor mere wpremetiens after first entry inte the service
cempletes ® years ef such stagnatien in the same pest after
1.1.1995,will bé a-llewed w,e.f.lst day ef the menth fellew=-
ing the menth in which he/she cemsletes ® years of such
regular satisfactery service, the Ist Higher Standard My
Scale as gpecified in cel.3 eof Schedule i of these Rules,

6:/// FIXATION OF FAY E%:éLQ;‘ 23 i

.Even thoeueh Premetien under this scheme, which is ‘'IN-

Y

SITU’, may net invelve assumptien ef hieher duties sné
respensibilities, the senefit of Article 77-B eof the Jammu and
Kashmir CSRs.will be allewed while fixing wmy en mpremetien

N 'In-Situ' as & smpeciel diswensatieny
\ Previded that such kenefit will net ke allewed again
C,, @\\ ) at the time of the functienal wremetien ef an emmleye= if the

functienal wremetien carries the same scale as has been allewed
at the time of wremetien 'In-situ'’

Previded furthd¥ that where an empleyee is entitled and
premeted en 'In-situ’ masis under Rule 5(') and S(ii) ef
these Rules, his/her way shall first ke netienally fixed under
Article 77-B eof J&K CSRs, as & sweclal dis wensatien, in the
intermediary wmy scale(s) i.e 1st and/er Secend Hisher
Standard Pay Scale(s) indicated in celamn 3&4 ef Schedule 1
of these Rules respectively and, theréﬁfter) hia wmey fixed in
the aperepriate Secend er Third Higher Standard Pay Sgale
indicated in celumn 4 & 5 ef Schedule 1 of these Rules
res wectivel y as the case may bos/ﬂwevgr, Nne arrears. en
acceunt ef netienal my fixatien in the intermeditary my
7 scale(s) shall be pid wee.f. 1.1.95 te the date of iscue of

these rules, But arrears shall e cemputed and weid as if the
cencerned efficial had got mpremstien ‘In-situ’ frem the
existineg may scale indicated in celumn 2 ef Smto
Secend eor thiré Higher Standard Fay Scale as indicated in
celurn 4 & S5 eof Schedule 1 ¢f these Rules res pectivel y as the
case may be, :

NOTE The cas~8 may arise wherm an ~mpley~~ granted 2 higher
Grade Pay Scale on sremetien 'In-situ' under these Rules
on er after 1,1.1995 draws a 1ower rote of way than

(Q anether, junier te him. - :
/ A2
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I Ardcr b ~yercomn ouc l 1Lu“tiﬁn Govte.

ITnstructions hel~y Articls 77-R of J&K C;;ll

Servica Ramlations shol) nnn}y, imita iz —-mutandis,

to snuch cases of seniers, Araving ray lmss than

juniors in renpect of eromation ‘in-situ' under ‘
thece Rulors., ‘

7. Dh‘k s or []r" A TI‘ICDY“ r\rv'r\ _

Th~ nrit increment aftoer py fixation in Higher
Grade Pay Scale under these Rules chall he admissible

on complntion of 12 wont-he of incremental neried.

8. EFFICIENCY RMR

If an emnloyee is eliaible for higher Grade
Scale but he is held up at the zfficiency Bar in the
existing pay scale, the rreocedure for crossing of
Efficiency Rar in the rroacece of fixation of may in
Higher Standard Ihy Scale will ba the came as laid down

1

9. EXERCEST CT OPTION

(a) If the empleoyee who has qrt bnnnfit of senier/
selection grade Scale, desires, he may exercise optien

to continue cenier/selaction Grade Scale or to accept

this Scheme. If he exercises ortlon to join this Scheme,
his py fixation stall be dene, as 1f he had not availed
of the senior arads/Selectinn Grade Scafle. As a result,
the amount of my and Aallowanc~as, due if any, shall be
adjusted against the benefit admissible under these Rules.

(b) The ontion mst be exercised in writing in the Form
as rrescribed under Schedule 3 annexed to these Rules and
shall have teo be furnish~d to the rreoper auvthority i.e
Head Aaf the Derrtment /o Cice ander whonm he/che is
working, within thrze manths from the dats of isane ef
this Motification.

10/ Everv emnlovee availina the honefit of thes~ Rules cshall
be required to ~ive an undortaking in wr1t1n as rer
Schedule? apnmin? ta thos~ Rules tn the effect that as and

vheon ho/cha i1l ha olisihla for functirnal premetion,he/

she will nert refnse it, This is hecuase the intention of

7
.

thie Scheme dir tn aiwn P nafit £~ thrse who are stagnating
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in a post with the relevant pay Scale and the benefit

of this scheme cannct %= extended to those who have

c relinquished/forgone the functiconal promotion for reasons
what-so-ever, If he/she declines the pronmotion vhen it bedomes
due, he/she shall have to foresake the benefit under this
scheme amd he/she shall have to ke reverted to his/her
original lower Grade and shall draw the ray which he/she would
have drawn in the original lower gradé had he/she not availed
the benefit of the Higher Crade Scale under the scheme;

Provided that due to reversion to the original grade

the recovery for the period for which pay plus Allowandes in

Higher Grade Scale have been drawn by the Employee, shall not
be made,

1/ The promotion 'In-~Situ' to Higher Grade Scale shall

be made against the existing post during the period of such
appointment, treatting the said post as that of the relevant
Higher Grade Scale till it is vacated by the concerned employee
by way of normal promotion, retirenent etc. Thus the strength
of the posts sanctioned for each category, shall never be
increased as a result of the'Promotion Tn--Iitu' against the
Higher Grade Scale in that category.

12/ AUTHORITY COMPETENT TO GRANT HIGHER GRADE PAY SCALE —~
PROCEDURE THEREFOR,

a/ The Appointing Authority for the prost of Higher Grade
Scale shall be competent to grant ligher Grade Scale to
eligible employee(s); ;

b/ ||At the time of granting Higher Grade Scale the

existing screening mechanism fbr promotion shall be
apﬁlied: '

¢/ No Higher Grade Scale shall be granted to the efployee

who is undsr suspension on the date of eligibility or
. who is charee-sheeted under prbvisicns of J&K

classification,Contrel & Appeal Rules, or any other
Rules for the purpose. However, when the employee is
exonerated in a departmental enquiry against him/her

P%B and reinstated on duty, the Higher Grade Fay Scale shall

:

;//Tgh (Conde..8)
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be granted on the bkasis of eligikility on completicn

of 9,18/27 years incremental periocd of service as the
case may be,

a/ An employee otherwise eligible for grant of 'Promotion
In-Situ' under these Rules shall be deemed to have been
exenpted from passing the prescribed departmental/any
other examination for purposes of grant of 'Promotion In-
Situ' only. However, if the employee wants to et the
actval functional promotion on Higher post, he/she shall
have to pass the prescriked departmental examination:

e/ Such period of leave without pay/other allowances as has
not kbeen dgreed by the Competent Authority to be counted
for purposes of Annual increments shall not be taken into
account for reckoning of the period of 9,18/27 years for
Higher Grade Fay Scale as the case may be;

£/ The service of surplus employee(s) due to discontinuance,

abolition of post(s) in the forre:r Department/office shall
not be taken into account;

o/ The service of isolated cadre(s) encadred in other cadre(s)
without the request cf the employee(s) and the earlier
service in an isolated cadre(s) which may be encadred

. hereafter or in any cadre where pay scale is equal but
!lnomenclature is changed may be taken into account for
sanctioning the Higher Standard Fay Scale;

(13) The benefit of these Rules shall not be available to such

emplcyees who relinquish /relinquished promotion for
\ reasons whatsoever,
g3 /

(Cond—mn=8)
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(14) INTERPRETATINI

In case of any dispute and/or doubt with regard to
any of the provisions of these rules, tne2 matter
shall be referred to the Government in the Finance
Derartment for clarification and/or interpretation
vho shall decide the same. )

By Order of the Governer.

Sl

o * (M. S. Pandit)
ﬁf'Addl Chief Secretary te Govt.
/n 5 Finance Department.

NO.A/89(93)=-88 Dated: 15=1- 19%¢

Copy to the:

1.A11 Additional Chief Secretaries.

2.A11 Commissioners/Secretaries to Government

3.Principal Secretary to Governor J&K

4 .Resident Commissioner, J&K 5-Prithvi Raj Road,New Delhi
5.3ecretary to Governor/Public Service Commissiones/

Secretary Legislative Assembly/Council

6 JAdvocate General J&K Srinagar/Jammu

7 Accountant General, J&K Srinagar/Jammu

8.Secretary to Chief Justice, J&K High Court, Jammu/Srinagar.
9.Registrar J&K High Court, Srinagar/Jammu s

100211 Heads of Devartments/ P,S to A -

11.Divisional Commissioner Jammu/Kashixésor s/Chief Secretary

12.A11 District Developm~»nt Commissioners - 77770 -
13.Director/Deputy Director,Accounts and Treasuries Jammu/Sgr.
14.Director/Denuty Director J&K Fund Organization,Jammu/Srinagar
15.Director Information, J&K Jammu/Srinagar

16.Principal Accountancy Training Institute, Jammu/Srinagar

17.A11 District Treasurv Officers/Treasury Officers

18.A11 Financial Advisors/Chief Accounts Officers

19.General Manager, Ranbir Government Press Jammu fer publication

in Government Gazette

20.A11 Officers/Section Officers of Finance Department. .. ...
21.President J&K Employees Joint Action Committee Jammu. o
22 .President, Civil Secretariat, Non-Gazetted Employees Union
23.,President Lower Grade Empvloyees Union, Civil Sectt: Jammu

24.A11 Presidents, Low Paid Employees Federations/Uniens
25.Master file w 3 SeC ;
26.Annual Compendium 1996 W2 S.C. '

. P -
A\,L\'?,};C‘/‘&C\ -9
(M. Jo Najar )
Directer Codes,
Financ2 Derartmente.



SCHEDJLE 1 \

(Rule 4(m),(d),(f),8(s) of HIGHER GRAOE FAY SCALE SCHEME RULES 1996

structure fer grant ef Hisher Standard Pay Scale te various catesories ef Nen-Gazetted State
Government Empleyees on completien of the prescrived regular satisfactory service.

\

S.No: Pay scale of the entr st First Hisher Standard pay Second Hisher Standard Third Hisher standard pay
applicable from 1-4-1;85? scale for 9 years of pay scale for 18 years scale fer 27 years of
regqular satisfactory service eof resular satisfactery reeular satisfactery
. ) in the entry pest, service in entry post, . service .in entry post,
T R g— N 3 T e e e - - & -
T 2 i P N = 4 5
L. 750=12-870-EB~1 4-940 775=12~955-E8-14-1025 825-15-9@-58-20-1200 850=-20-1150-EB~-25~1 400
2¢ 775<12-955~EB~1 4~1025 825-1 5=300-EB§=20~1200 +«~ 950=20=1150=EB~25~1 400 1300=30=-1390~EB-40~1870
3e 825-15-900~EB~20~1200 950-20~1150=£8~25-1400 1300=~30~1390~LE~40-1870 1340-40~1460-ER~40-1940
4, 950~20~1 150=EB=25~1 400 1300=30-~1390~EB~-40~1870 1340-40=-1460~£B~-40~1940 1400 =40=1800~ 5 g=50= 2300
\9[ v 950~20-1150-EB=-25-1500 -~ —> 1209-30-1560-53-40-2040 — 1400-40~-1800-EB~50=~23C0 é04005048-l 600=50=-2300~E B~
A ’ : c ) : -2 .
6. 1300-30-1390-EB~40-1870 1340<40-1460-EB=-40-1940 1400«40=1800=Ep=50-2300 égooggo_ 1600=50=2300~E B~
T "'2 O.
Te 1340=40-1460-Ep~40~1940 1400=40=1800~ERB~50=~2300 éowoggg-xéoo-so-zsoo-aa 1600~50=2300~EB~60=~2660
8. 1200~30-1560=£p=40+2040 .  1400-40-1800~EB=50-2300 . 1400~40=1600=50-2300~-E 1600-50-2300-5.3-60-266@/
b ' e 60-2600, Ne—
o, 1400-40~1800-EB=50~2300,~. éottO 401 600~50=2300~E8~ 1600=50=2300~EB=60=266C 1340 =60=2600=EB~75-2900
o w -2 650 . ) . ,
1600-50-2300~E£B=60~2660 1340-60~2600-E~75~2900  1760-60-2600~EB~75-3200

10, 1400-40=1600=50«2300~EB=
1L 60-2600. R o
*  1600=~50=-2300-Ep~60-2660 L 1640=60=2600=EB=75~2900 J; 1760=60=2600=EB=~75=3200 2000 = 602300 =ER=75~3200~

100-3400,
12  1340=60=2600=EB=75=-2%00 1760=60=2600=EB~75-32004 2000=60=2300=ER=75=3200=  2125=75=2800~E B~L100=3 600
134 1640~60=2600~EB=75=~2%900 1760~60-2600-EB~75-3200 3%5?-3885300-53-75-3203. 21252 75m2800=E5-100~3 600
100~3400, -
14,  1760~60=2600=EB=75-3200 j? 588855852300-53.75’3200- , 2125¢75~2800=E8~100-3600  2200~75-2800~EB~100-3800
i\-/';.\ﬂb contd o page Zices

~
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164 2000-60-2300-ES=75=-3200
, -1 00-34Q0 ,

Note: -

vk

———"1

A Nen-Gazetted Government Empleyee

page 2¢s e
3 4 8
15, 2000=60=2300-£B=-75=-3200 2000 ~60=2300=ER~75=3 200- 2125«75=2800=EB~100= 2200=75=2800~EB=100~
100-3400y—.. 3600, 3800,
2125=75-2800~E B=100=3600 2200=75~2800~£8=100- 2500 =75=2800=Ep=100=
: : ~.e- 3800, . 4000« -

- e

carryineg a pay scale higher than that

indicated in Column 2 of this Schedule, shall also be entitled to immediate

next hisher standard pay scale within the approved pay structure of Jammu

and Kashmir Civil Services ( Revised Pay) Rules,1992, subject to the fulfilment

S

e

-t
s

\ of the prescribed conditiens under relevant. provisions eof these rulese



